


Where Does the Future Come From? 



HOW DO THE TERMS 
EQUITY AND CULTURAL 
COMPETENCE  RELATE 

TO EACH OTHER? 

 



� DEFINING CULTURE 
� WORDS RELATED TO 
CULTURE  

� DEFINING COMPETENCE 
�  DEFINING CULTURAL 
COMPETENCE 



� SHARE 
� REFINE 
� EXHALE 



Removing the predictability of 
success or failures that currently 
correlate with any social or cultural 
factor 

 



Interrupting inequitable practices, 
eliminating biases 

 



Cultivating the 
unique gifts, 
talents and 
interests that 
every human 
possesses. 

 



Georgia’s DEFINITION OF CULTURE  
 
The term “cultural” refers to an individual’s or 
group’s ethnic, racial, socioeconomic, and 
educational frame of reference as well as 
differences in family characteristics, language, 
dialect, gender, ability, values, sexual 
orientation, life conditions, religion and 
community.  
 
 



Georgia’s DEFINITION OF CULTURAL 
COMPETENCE 
 
� The term “cultural competence” refers to 

possessing and demonstrating the knowledge, 
skills and dispositions needed to support the 
full potential of each and every child, family, 
and community. Culturally competent 
programs, organizations, and individuals 
acknowledge and demonstrate respect for other 
individual’s or other group’s values, 
preferences, and life conditions in ways that 
enable them to achieve equitable and inclusive 
outcomes.  

 



Art Education 

Family Obligations Gender Roles 

Customs Sexuality 

Clothing Preventative Health 

Environment Diet 

Economics Relationships 

Religion 



Learning to evaluate 
our own level of 
cultural competence 
must be a part of 
improving the early 
care and education 
system. 



Seeing through a Cultural 
Eye 

“Almost as color defines vision itself, race shapes the cultural 
eye – what we do and do not notice, the reach of empathy, 
and the alignment of response” 

Taylor Branch – Parting the Waters 

  

Laverne Ross   Tribute 



� The metaphor of seeing 
through the cultural eye is 
about how one brings their 
work, values, opinions, and 
beliefs; their prior 
socialization and present 
experiences; and their race, 
gender, ethnicity, and social 
class.  

(Banks, 1996) 

Cultural Competence 



Think about your 
“cultural eye” 

What do you see as you 
look at the children, 
families, programs and 
communities you support?  

What might you possibly 
miss? 

 

Find a partner . . .  



� OUR UNIVERSE 
¡  TECHNICAL ASSISTANCE/COACHING/MENTORING 

SERVICES 
¡  PROFESSIONAL DEVELOPMENT SERVICES 

� THEIR UNIVERSE 
¡  INFANTS 
¡  TODDLERS 
¡  FAMILIES 
¡  COMMUNITIES 
¡  ENVIRONMENTS 
¡  CURRICULUM 



� Who 
� What 
� Why 
� Skills 
� Resources 
 



•  Creating the climate 
•  Nonsystematic 

implementation 
•  Systematic implementation 
•  Ongoing integration 



Resources to 
Support Your 

Work 





http://www.earlyliteracylearning.org/ 
 
 
Practice Guides 
for Infants and 
Toddlers 



http://csefel.vanderbilt.edu/ 
 









  

•  Higher preschool 
performance and 
promotion to next 
grade 7,8 

 

•  More positive 
engagement with peers, 
adults, and learning9 

•  Buffers negative impact 
of poverty on academic 
and behavioral 
outcomes10 

 
 

 
  

Engage Families to Help Children 
Succeed 





Inclusion can benefit  children 
with and without disabilities, 
particularly in social competence 
with peers6.  
 
   



� Adaptations allow teachers to do the same things 
that they would do with all children—facilitate their 
participation in activities and routines. Adaptations 
can be used to: 

� Make situations better  
for a particular child. 

�  Improve situations for  
the entire group. 





December 2012 
eNewsletter:  

Using Assistive Technology 
to Promote Literacy in 
Infants and Toddlers 



  

Improve Experiences for Each Child 





CULTURAL 
COMPETENCY: 

WHAT IT IS AND WHY IT MATTERS 
 

http://www.californiatomorrow.org/ 
media/ccompetecy.pdf 

 
 



Dual language learners are heavily overrepresented 
among low-achieving students (within the bottom 
5% – 25% of the achievement distribution) and 
severely underrepresented among high achievers 
(within the top 5% - 25% of the achievement 
distribution). 5 



An effective teacher can have a stronger 
influence on student achievement than 
poverty, language background, class size, and 
minority status 11 
 





� How will you use your daily 
leadership opportunities to 
influence up, down, and 
sideways? 

 
� What will you do differently 

as a result of this 
presentation? 

 
� What resources will you 

access? Share? 



  
Thank you 
for joining 
us today.  

Appreciation 




